Healthcare In
Retirement

The Mandatory Expense of
Aging




Agenda
Today, we will discuss Healthcare In

Retirement; one of the few mandatory

expenses of aging and how the

implementation of the right solutions




Background

In order to provide a backdrop for today’s discussion,

we need a historical perspective on Life Expectancy.....




ge
-
-
©
=
Q0

2
o
S

aa




Background




Background

MESICARE HEAL
- HEATH

_800-MEDICARE (1-80065

NAME OF BENEFICIARY
JANEDOE e
| AN NUMBER pemALE .

MEDICARE Y

0-0000% ¢

2 1A 4
g

000-
(TLED



Background

2018 — Today
Life Expectancy = AGE 80
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Background

With Life Expectancy = AGE 80 ?

Fact #1 — Illness & Disease that used to end life, doesn’t!!

Fact #2 — When we age, we....Get Sick!




Planning for Healthcare In Retirement

1) EDUCATE yourself!!

2) UNDERSTAND your planning options!!

3) ASK & ANSWER the right questions!!




Understanding
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The Official U.S. Government Site for Medicare
Sign Up/ Your Medicare What Medicare Drug Coverage Supplements & Claims & Manage Your Forms, Help, &
Change Plans Costs Covers (Part D) Other Insurance Appeals Health Resources

Home = Forms, help, & resources < Download "Medicare & You" in different formats Share

MEDICARE
& YOU

Your online connection to the "Medicare & You" handbook.



https://www.medicare.gov/sites/default/files/2018-11/10050-Medicare-and-You.pdf

Healthcare In Retirement 101: Medicare

Medicare ts a national insurance program admzenistered by
the U.S. government, providing health insurance to those
age 65 or older (and other certain individuals).

CMS = Centers for Medicare and Medicaid Services

Governing body over Medicare and sets the marketing rules and
regulation for Medicare Part C (Medicare Advantage) and Medicare




Healthcare In Retirement 101: Medicare

Four Parts of Medicare

Part A - Hospitalization

Part B - Medical

Medicare A + B
Original Medicare



Healthcare In Retirement 101: Medicare

Medicare Beneficiaries

*Most Americans will be gging into Medicare (T65: Turning
65 years old) or will already have Medicare (older than 65).

*Three months out you (have) will receive your red, white,
and blue Medicare card in the mail, which will enroll you
into Medicare Part A and B.




Healthcare In Retirement 101: Medicare

Medicare Coverage: PART A

Covers four main areas:

*Inpatient Hospitalization

eSkilled Nur Siﬂg (Following covered inpatient event)




Healthcare In Retirement 101: Medicare

Inpatient Hospitalization
*$1,408 deductible covers for days 1-60

*Days 61 — 90 = $352 per day
*Days 91-150 = §704 per day (These are lifetime reserve

days and can only be used once)

The inpatient hospitalization deductible rvesets after 60 days of no
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Healthcare In Retirement 101: Medicare

Skilled Nursing Rehabilitation

May be provided after a qualifying event, before going home.
Days 0-20 = §0 per day  Days 21 — 100 = $176 per day

Same as the inpatient hospitalization deductible
These costs reset after 60 days of no utilization

You must be “ADMITTED?” for at least 3-Days to qualify for the this benefit.




As you can already
see, medlcare IS




Healthcare In Retirement 101: Medicare

Part A Cost / Premium

Medicare Part A: Funded through FICA taxes (through
employer payroll). For most, there is no monthly premium
for Medicare Part A, provided they have worked 40 quarters
(10 years) or can draw off benefits through someone who
has (such as a spouse or parent).




Healthcare In Retirement 101: Medicare

Medicare Coverage: PART B

Covers four main areas:

*Doctor / Specialists Visits

*Outpatient Procedures




Healthcare In Retirement 101: Medicare

Part B Cost / Premium

“Standard” Monthly Premium for 2020: $144.60

Higher income earners will pay higher premiums, depending on their Modified
Adjusted Gross Income (MAGI) and these premiums and thresholds are provided on
Medicare’s website/publications. (The difference in preminm is explained on the Medicare Cost
publication)




Healthcare In Retirement 101: Medicare

Medicare does NOT cover certain things...

*Most dental care

*Eye exams related to prescribing glasses (in most cases)
*Dentures

*Cosmetic surgery

* Acupuncture




Healthcare In Retirement 101: Get Good Advice!!

Why your current advisors won’t or

don’t have these discussions.....

*They don’t see it in their purview, not their job!

*They dislike discussions about

morbidity/mortality... = s L
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Why Professionals Avoid This Discussion

Most don’t have access to the tools,
strategies & solutions to help you

navigate the planning process!!
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Understand
Your Planning

otions




Healthcare In Retirtement: Basic Planning Options

Planning options to considet....

1) Appropriate supplement plan (Medigap) for what

is not covered by Medicare.




Healthcare In Retirement: Medigap Plans

Medigap policies are standardized

. . Medigap Plans

Medigap Benefits A B c ) F G " r Iy N
Part A coinsurance and hospital

costs up to an additional 365 days Yes | Yes Yes Yes Yes Yes Yes Yes Yes Yes
after Medicare benefits are used up

Part B coinsurance or copayment Yes | Yes Yes Yes Yes Yes 50% 75% Yes |Yes

Blood (first 3 pints)

Part A hospice care coinsurance or
copayment

Skilled nursing facility care
coinsurance

Part A deductible

Part B deductible
Part B

Foreign travel exchange
(up to plan limits)

Out-of-pocket
limit
calendar year $5,560 $2,780
deductible $198




Healthcare In Retirtement: Long-Term Care

Advice from the Social Security Administration.....

. Some Facts About Social Security

About Social Security and Medicare...

Social Security pays retirement, disability, family and
survivors benefits. Medicare, a separate program run by the
Centers for Medicare & Medicaid Services, helps pay for
inpatient hospital care, nursing care, doctors' fees, drugs,
and other medical services and supphes to peOple age 65
and older, as well as to people who have been receiving
Social Securnty disability benefits for two years or more.
Medicare does not pay for long-term care, so you may
want to consider optlons for pnvate insurance.




Long-Term Care




Benefits of Long-Term Care Planning...

* Eliminate potential burden on loved ones...

* Address a topic your advisors have likely ignored...

* Recognize your TRUE allocation of assets for healthcare...

* Maintain your independence & choice of healthcare decisions...




Healthcare In Retirement:

The Evolution of Long-Term Care Planning

* Understand the disadvantages of LTC
Insurance and why many carriers have

stopped selling LTC insurance...

The growing popularity of



Options for Long-Term Care Planning

The chart below describes the components of today’s Long-Term Care planning solutions; each offers
unique features and benefits to allow a Long-Term Care plan to become an integral part of a
comprehensive financial plan. There are many factors to consider when determining how to design a

Long-Term Care plan; including cost certainty, plan funding, residual value, underwriting and taxation.

TRADITIONAL LIFE/LTC LIFE INSURANCE ANNUITY/LTC ANNUITIES WITH
LTC INSURANCE HYBRID WITH LTC RIDER HYBRID INCOME RIDERS
NO YES YES YES YES
Cost Certai i i
ost Certainty L;_Chit;sglraiﬁgerl:necsese;ualllirnacf;);r: All current & future premium All current & future premium All current & future premium All current & future premium
can. and likely‘ivﬂl ri,se inP the future amounts are fully guaranteed. amounts are fully guaranteed. amounts are fully guaranteed. amounts are fully guaranteed.
Basic Plan Traditional LTC Insurance provides Life insurance provides a guaranteed death | Life insurance provides a death benefit, and AIL::::;:)Z I:r‘?n?jlz.s ﬁ:ﬁ 2;2;?8; The purchase of annuity provides a
“use it, or lose it” types of benefits, much | benefit, with LTC benefits based on that the LTC “rider” provides access to that P . LTC benefit; which is based on the
Platform accumulated cash value and/or policy

like home ownets insurance.

death benefit.

death benefit for LTC benefits

riders of the annuity.

income guarantees of the annuity.

Residual Value
If LTC Benefits
Are Not Used

There is generally no residual
value, unless a very costly “return
of premium” rider is purchased.

The death benefit is passed onto heirs
tax-free, as would be the case with
traditional life insurance.

The death benefit is passed onto heirs
tax-free, as would be the case with
traditional life insurance.

The Annuity’s death benefit is passed onto heirs, however Qualified
accounts may be subject to other rules regarding transfer or taxation.




Healthcare In Retirement 101:

LTC Planning is a process, NOT a product!!

Next Step: ldentfy
appropriate planning

solution(s) for you, your

-/ ACCUMULATION
/  coms |



What Long-Term Care Planning means today...

e DEFINE THE RISK: Examine the stats for LTC needs

e UNDERSTAND How & Where [.TC services are

provided and how LTC benetfits are triggered.




Statistics — Define The Risk

Here are some of your potential risks after reaching Age 65

(Based on Life Expectancy)

LIFETIME POSSIBILITY FROM AGE 65 ON

EVENTS WHICH MIGHT OCCUR

FOR MEN

FOR WOMEN

MAJOR HOUSE FIRE

FACT: There are 395,000 major house fires annually

2%

2.9%




Understanding How & Where Care Is Provided

Home Health Care Community Care

* Care received in the home * Supports the ability to stay at home

* Additional care usually provided by family/friends | * Adult Day Care

* Personal Care or Skilled Care * Temporary overnight care may be provided at

(May be provided by professionals which might include; Home Health times to provide relief for family that may be a
Aides, Homemakers, Chore Aides, Therapists, Nurses and Personal .
caregiver

Care Attendants.)




How will you access your LTC Plan?

Activities of Daily Living

Bathing
Transferring




Statistics — Define The Need

The United States is experiencing a significant demographic shift, where a
“retirement boom” will continue for the next 20 years. The data below should help
you better understand why your comprehensive planning should address LTC needs.

PROJECTED NEED FOR LONG-TERM CARE FOR PEOPLE
TURNING 65

gefagte Life Average Years % Who Will % Who Will D1str1but10n By Years of LTC Need
xpectancy
e, [oriaeNeedeaf] Neearte | NoTNecarzc | -y

All 18 Years
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LIFETIME USE OF LONG-TERM CARE FOR PEOPLE TURNING 65



Too General? Personalize your analysis....

(GENIVITY

How It Works

= oS 513

Talk about health. Include the whole family. = Make a plan, together.
Wealth is important, but 98% agree Responsibility for aging parents is the number one When families have a say in the plan,
health is their most important asset.’ concern for Millenials and Gen Xers.? they trust it. And they'll trust you, too.

“:E Take the HALO Assessment




°3 Halo

Genivity HALO Care Cost Planner

See the future, so we can plan for it.

Health apd eals ¢oste profeetion: ars eritieal rory hiealrhre tinaneial plan.
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https://halo.genivity.com/advisor/mike.padawer

Results — Define The Need

Lifespan Timeline

This is your retirement goal

16 15 5

ACTIVE WORKING YEARS ACTIVE RETIREMENT YEARS ASSISTED
YEARS

2) Assisted Years / Elder Care = 5

Expected years of disability, like overall life expectancy, are influenced by both your family health history
and lifestyle factors. The number of assisted years includes the number of years to plan on needing
additional assistance with daily living for quality of life.

Plans should be made to cover the costs of this care based on the level and type of care that you would
prefer. This table is customized based on your desired retirement state and care provider options:

Did you know that the median cost of 5 years of elder care in Florida ranges between $388,830 and
$2,409,859 depending on level and type of care?

Cost when needed
(annually with 5%
inflation)

Today's Cost

Type of Care (Annually)

Homemaker Aide $45,646 $202,262

Homemaker Health Aide $46,904 $207,837

Adult Day Health Care $17,550 $77,766

Assisted Living- Private Room $42,000 $186,107
Nursing Home - Semi-private room $97,820 $433,451

Nursing Home - Private Room $108,770 $481,972




Brief Overview of Medicaid

 Limited eligibilis¢
income |




Ask & Answer
The Right Questions



Answer the right questions...




Answering the right questions...

If you needed care today,

which of your assets
would you have to tap
first to pay for




Answer The Right Questions...

There Are Only Five
Possible Answers....

NON-QUALIFIED ACCOUNTS

Cash, MM, Savings, CDs, Investments, Mutual Funds, Stocks, Bonds, Ete.

QUALIFIED ACCOUNTS

IRA, SEP, 401 (&), Profit Sharing, 403(b), 457, Ete.




Determine Appropriate Planning Options...

e Do you understand how and why Medicare/Medicaid fits

your personal planning scenario?

* Have you completed a Halo Assessment to helped you

define your future need for care?




Case Studies &
LTC Plannlng




#1 — Sally Saver

e Female age 65, widowed & healthy

o  Would “pay for care” with over
$200,000 1n bank accounts & CDs

* Risk averse, receives pension and
Social Security income

e Concerned about becoming

a burden on her children.




CDs & Bank Accounts

Life/LTC Hybrid

Plan Funding $100,000 $100,000
Basic Plan Design Cash in accounts would pay for care as needed. mfi;‘:ﬁ?gfeﬁ Z%Zisdgz:‘egfgiﬁze;e:fﬁ ttl:el:lzgiﬁt’
[ $100,000
el -= $391,699
Year 20 ?

Monthly LTC Benefit ? $5,440
Benefit Period ? 72 Months
Elimination Period 0 Days 90 Days
Inflation Protection Not Available Optional

Year 10

?

$100,000




#2 — Nick & Nancy Newlywed

. Nick & Nancy, both age 60
*  Recently married (20d marriages)
*  Both have plan to retire at 65

*  Would “pay for care” with over $150,000
cash value in old annuity. ($100,000 Basis)

Concerned about becoming a burden on one another.
Potential Solut
Annuity/LIC Plan

(Pension Protection Act Compliant)



Annuity Cash Value Annuity/LTC Hybrid
Plan Funding $150,000 $150,000
Basic Plan Design Cash in accounts would be used to pay for care. “rﬁlr:lrtliupilti};sf?)‘t{i?l?: iiiiirll:itlbgzzg %lee.
Year 10 $137,500 $456,967
Total Available
LTC Benefits = ? $524,726 *
Year 30 ? $713,466 *
Initial LTC Benefit ? $5,077
Benefit Period ? 90 Months
Elimination Period 0 Days 0 / 90 Days
Inflation Protection Not Available Optional
Year 10 TBD 174,909 *




#3 — Sam Saver

e Sam, age 55, is recently divorced grandparent

e He plans to retire at 65 and would “pay for care”
with over $100,000 cash value in a Variable Life
Insurance policy purchased more than 25 years ago.

e It has a death benefit of $250,000, a $2,500

annual premimum, $50,000 in cost basis.

* Concerned about becoming a burden on three children.

e  Death benefit for children is now a secondary concern to LTC




Life Insurance Cash Values

Life/LTC Hybrid

Plan Funding Maintain Policy with $2,500 Annual Premium $100,000 Tax-Free Exchange & $0 Annual Premium
Basic Plan Design Life Insurance cash value LTC lf)en.efit based on the guaranteed
would pay for care as needed. life insurance death benefit.

= $100,000 $289,276 @ $5,762 / month
Total Year 10 e $377,439 @ $7,518/ month
Available Year 20 ? $507,247 @ $10,104 / month
LTC Benefits  v...5 P $681,698 @ $13,579/ month

Year 40 ? $916,415 @ $18,249/ month
Benefit Period ? 48 Months
Elimination Period 0 Days 90 Days
Inflation Protection Not Available 3% Compound

Year 10

?

$100,000




#4 — Carol & Charles Cash

Couple, healthy and age 70

*  Concerned about becoming
a burden on children

e  Both receive pension and Social
Security which meets income needs

*  Would “pay for care” with untapped $750,000 in IRA '

*  Couple unaware of Required Minimum Distributions




ira accounts

ira funded life/ltc hybrid

Plan Funding

$250,000

$250,000

Basic Plan Platform

Retirement account to pay for care.

20-Year distributions from the IRA accounts + plus an
annual rider premium would fund the plan, providing a
guaranteed death benefit and LTC benefits.

Total Available $187,500
LTC Benefits (Net, assuming 25% Tax Bracket) $751,991
Monthly LTC Benefit ? $6,526
Benefit Period ? 100 Months or Lifetime
Elimination Petiod 0 Days 30 / 60 Days
Inflation Protection Not Available Optional
Year 10 ? $268,539
Cash Value of
Year 20 ?

$267,756







We look forward to meeting with you to complete a
review of specific scenarios for you & your family...






